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OUR COMMITMENT TO DIVERSITY & INCLUSION 
The Football Association of Wales strives to become a leading employer that reflects the communities of Wales while creating an inclusive, diverse and supportive workplace for all employees. 

The FAW are actively seeking to increase diversity within our workforce and have established a guaranteed interview scheme. We are committed to ensuring we recruit the best people on the objective basis of their skills, ability and experience.  We value the benefits of diversity at work and understand that diversity of perspective and experience can encourage respectful creativity, foster innovation and create opportunities for all.  

The principles of fair and open competition will apply, and appointments will be made on merit.
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We may offer a guaranteed interview to eligible applicants who wish to opt-in to this scheme.  

To be eligible to apply via the Guaranteed Interview Scheme, you must either:

· Consider yourself to have a disability that substantially affects your ability to do normal daily activities, 

OR 

be from/part of an ethnic group who do not identify as White British/English/Welsh/Scottish/Northern Irish.

To be guaranteed an interview under the scheme in your application you need to:
· Demonstrate that you meet the minimum qualifying criteria for the vacancy.

An application under the Guaranteed Interview Scheme is optional, therefore we require you to confirm you are eligible to apply and to confirm that you wish to opt into the scheme, by completing the application below.  By opting-in to this scheme based on having a disability, your disclosure is solely for the purpose of the interview guarantee and we will not assume nor infer that you wish to disclose or record a disability in any other way – including reasonable adjustments you may need if you become employed with us.  If you tell us that you are a disabled person, we will aim to make reasonable adjustments, where requested, throughout the recruitment process as practicable.







Data provided in the application below will only be shared with the recruiting panel (after shortlisting) and HR.  A request under the Guaranteed Interview Scheme does not guarantee you a job.  The successful candidate will obtain the job on merit, or equal merit, following the interview and based upon assessment criteria as relevant to the role.

We always aim to interview all eligible applicants who meet the minimum criteria for the job.  However, there may be occasions where this is not practicable or appropriate e.g. We receive a high number of applicants and need to limit the overall number of interviews that take place.  In these circumstances, we would select eligible candidates based upon who best meets the minimum criteria for the job.
	Name:



	Position applying for:



	Are you eligible, and wish to opt-in, based upon your ethnicity?
	☐  Yes       ☐  No                                                                                                                                                           

	Please state your ethnicity, to determine eligibility:                              

	Are you eligible, and wish to opt-in, based upon being a disabled person?
	☐  Yes       ☐  No                                                                                                                                                           

	Please provide brief details to determine eligibility and include reasonable adjustments required to attend the interview: 










Guaranteed interview scheme Applications should be sent with a covering letter and CV via email to recruitment@faw.co.uk clearly marking the subject of the email: [insert job title of vacancy].
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